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Marital Satisfaction and Anxiety among
Single and Dual Career Women
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Over the past two decades there has been a steady increase in women’s
participation in the activities outside the home. This has greatly increased the
number of multiple role women. The women who have paid employment outside
the home live with the continued expectation that they will assume the primary
responsibility for domestic work. Altogether 60 single and dual career women
whose age group ranged from 25 to 45 years were randomly selected using
purposive method of sampling from Delhi. A 30 items Marital Satisfaction Scale
was used to see the level of marital satisfaction among the two groups of women
whereas Sinha Comprehensive Anxiety scale was administered on the sample
to examine their level of anxiety. It has been found that pressure and hassles of
jobs not only affect marital life but also proved to be a major source of anxiety
particularly among women. Marital satisfaction among working women hardly
gets disturbed due to their multiple role but the thought processes seemed to
be disturbed that is manifested in the higher anxiety among them.

Keywords: Marital Satisfaction, Anxiety

Women’s employment tends to be influenced
by family needs; the labor force participation
is interrupted for family reasons over thirty
times as often as is men’s participations.
Women work because of their personal
fulfillment.  Women find that work outside the
home give them worth, identity and a measure
of economic independence. More and more
women are working.  They are no longer
automatically leaving the job market when
they became mothers.

Many working class women find that
children provide a common focus interest for
them and their husband.  On the other hand,
other women complained that the time
devoted to children resulted in less sharing
and companionship and less spontaneity in
the marital relationship (Lopata, 1971; Rubin,
1976).  Steffy (1986) examined the structural
relationship between dual–career planning

spouse support, problem-solving
effectiveness, inter-role conflict, marital
satisfaction and job stress among married
female professionals. Dual career planning
and spouse support were found to be
negatively associated with inter-role conflict
and positively associated with problem solving
effectiveness in the marriage. Inter-role
conflict was positively associated with marital
satisfaction. An individual who experiences
satisfaction in inter personal relationship with
the family members is likely to be happy and
enjoy a better quality of life. On the other
hand, the scope for his/her overall
development and psychological well-being
becomes more promising in such favorable
circumstances.

Quality of life is a composite measure of
physical, mental and social well being,
happiness and satisfaction of an individual
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and as such is a multifaceted concept dealing
with a range of factors such as health,
marriage, family, work, financing situation,
educational opportunities, self esteem,
creativity, sense of belonging and trust. Very
often terms like subjective well being,
happiness, life satisfactions and quality of life
are used interchangeably.  Cutter (1985)
stated that quality of life is broadly defined
as an individual’s happiness or satisfaction
with life including needs and desires,
aspiration, lifestyles preference and other
tangible and intangible factors that determine
overall well being economic activity, climate
or the quality of cultural institutions.

Staines, G L., K J. Pottick & D S. Fudge
(1987) carried out research on the effects of
wives employment on husbands’ job and their
life satisfaction. They investigated the premise
that wife’s employment had a negative effect
in the mental health of the husband by
analysing data in response to the Quality of
Employment Survey. (Quinn & Staines,
1979).   Findings reveal that employed wives
had significant negative effect on husband’s
job and life satisfaction.

The changing nature of working world is
a major contribution to stress.  The sex
composition of workforce is also changing.
Indian women have moved out of their homes
and working alone while managing their role
as a wife.  To carry out effectively the double
burden of work at home and at the work place,
the urban middle class working woman often
faces unavoidable physical and
psychological stress.  She has, in fact, to carry
out two full time jobs with little time for rest,
leisure or self-care.  Sorensen and
Verbrugge (1987) suggested that “women’s
multiple responsibilities and attendant role
conflicts have negative consequences on the
level of anxiety and their adjustment which
will further impact their satisfaction”.

Anxiety is a normal and acceptable facet
of human emotion; however, when this level
of anxiety becomes excessive, it disrupts

normal living, and   becomes a cause for
concern. Normal anxiety is an advantageous
response that is activated in times of danger
or uncertainty and it allows us to take action
to deal with the situation at hand.
Overwhelming stress can produce
psychological problems in anyone. Even
stable, well-adjusted people may break down
if forced to face extensive combat stress
torture or devastating natural disaster.  But
for some people even everyday problems can
be disturbing, for example, waiting in line for
the bus, taking an airplane trip, opening doors
etc. Against this backdrop, the present study
was undertaken with a view to compare the
anxiety levels of single and dual career
women.

Method
Sample

Altogether 60 single and dual career
women whose age group ranged from 25 to
45 years were randomly selected using
purposive method of sampling.  Out of the
sample 30 were single career and 30 were
dual career women.  The housewives were
considered as single career where as working
women were considered as dual career
women. The samples were taken from metro
city of Delhi. Only school teachers were
included in the dual career sample.
Tools:

A 30 items Marital Satisfaction Scale by
Amrithraj and Prakash (1985) was used to
see the level of marital satisfaction among
the two groups of women where as Sinha
Comprehensive Anxiety scale by Sinha
(1965) was administered on the sample to
examine their level of anxiety.

Results and Discussion
Table-1 Mean, SD of the Marital Satisfaction
Scores of the Two Groups and t-value
 Group Mean SD   t value
 Single Career Women 41.8 5.26 0.36
 Dual Career Women 42.3 5.26
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Table-2 Mean and SD of Anxiety Scores of
the Two Groups and t-value.
 Groups  Mean SD    t value
 Single Career Women19.4 5.67   22.5**
 Dual Career Women 29.3 10.42
   **P<0.01

 On looking at the results given in table
1, it appears that the two groups have almost
similar level of satisfaction and little difference
between the two groups can be seen with
regard to their level of satisfaction as the
mean scores on marital satisfaction were
found to be 41.8 and 42.3 respectively, for
the single career and the dual career women.
The difference was so marginal that it could
not be found statistically significant (t=0.36).
It was also evident from the result that the
extent of marital satisfaction among both
single and dual-career women was found to
be above average, which indicated that load
of career or types of career had no significant
effect on the level of their marital satisfaction.
However, single career women had marginal
edge over the dual career counterparts with
regard to their level of marital dissatisfaction.
Marital satisfaction was found a little better
among the dual career women than the single
career women probably because of their
financial independence and self-confidence.

Arora (2003) believed that while
excessive role obligations can impair well-
being, multiple role occupancy generally
tends to enhance well being, among both men
and women. Recently there has been a shift
in focus away from the stressful to the
beneficial effects of coping with different roles.
As Samuel (1974) puts it, there are four types
of benefits of role accumulation: role
privileges, overall status security, resources
for status enhancement and role
performance and the enrichment of
personality and ego gratification. Multiple
roles tend to provide women with a set of
social identities that in turn enhance their
sense of meaning and purpose and reduce

feelings of anxiety and despair. From   table
2 it was evident that there is substantial
difference between the two groups of
subject’s namely single career and the dual
career women as far as their level of anxiety
were concerned. The means of anxiety scores
were found to be 19.4 and 29.3 respectively
for the single career and the dual career
women. The results   indicate  that dual career
women were found to be suffering from
significantly higher level of anxiety than the
single career women, as the difference
between the two groups was also found
statistically significant (t=22.5). On the basis
of results it could be said that occupation of
women had profound effect on their thought
process, feelings and emotions perhaps due
to the burden of added responsibility of family
and society on one hand and the
responsibilities related to their jobs on the
other hand. In a study, Sheikh and Bhushan
(2002) obtained similar findings that the ways
women are perceived and evaluated by
others generates social anxiety in them.

Thus it can be concluded that pressure
and hassles of jobs not only affect marital
life but also proved to be a major source of
anxiety particularly among women. Marital
satisfaction among working women hardly
gets disturbed due to their multiple role but
the thought processes seemed to be
disturbed that can be seen in the form of
prevalence of higher anxiety among them.
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